
THE CORPORATION OF THE TOWNSHIP OF HILTON 

BY-LAW NO. 1498-26 

Being a by-law to adopt a policy for the prevention of 

Violence and Harassment in the workplace. 

WHEREAS Section 5(1) of the Municipal Act, 2001, S.O. 2001, c. 25, as amended, provides 

the powers of a municipality shall be exercised by its council; 

AND WHEREAS Section 5(3) of the Municipal Act, 2001, provides that a municipal power, 

including a municipality's capacity, rights, powers and privileges under Se.ction 9, shall be 

exercised by by-law unless the municipality is specifically authorized to do otherwise; 

AND WHEREAS Section 32.0.1 of the Occupational Health and Safety Act, R.S.O. 1990, c. 

0.1, requires an employer to prepare a policy with respect to workplace violence and a 

policy with respect to workplace harassment, and to review these policies at least 

annually; 

AND WHEREAS the Council of the Corporation of the Township of Hilton deems it 

necessary to update its policies respecting to Workplace Violence and Harassment to 

ensure compliance with current legislative requirements; 

NOW THEREFORE the Council of the Corporation of the Township of Hilton hereby enacts 

as follows: 

1. THAT Schedule "A" and Schedule "B", attached hereto, form part of this By-law.

2. THAT By-law No. 1078-13 is hereby repealed.

3. THAT this By-law shall come into force and take effect on the date of passing.

Read a first, second and third time and finally passed this 11 day of March 2026. 

�f'-�/q)q Sara LJinsdale, CAOiClerk-Treasurer ra uInsaaLe. 


































